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 BiTOEFHEER
> 1 & (technological conjunction) ELVSIRES
> EEMSERIR;EDZE A (Imamichi, 1989; 1990; 1998)

— Major premise: A is desirable.
— Minor premise: p, q, r and so on realise A.

— Conclusion: For some reason, | choose p as the means to
achieve A.

>

— Major premise: We have means or power P.

— Minor premise: P can realise goals a, b, ¢ and so on.

— Conclusion: We choose a as the goal of P for some reason.
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Organisational

Organisational Quality of life of responsibility to preserve
behaviour :> the general public ‘ social quality of

organisational behaviour
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Development > _ _
Quality of life of

and/or use of A _
ICT/IS y the general public

ICT/IS as an
amplifier of power

imbalance
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« Compliance?

o EDRRIFHMMIEMBEA DX
— Think locally, enact globally

. BIREMIMGE

How can we encourage businesspeople to address
information ethical issues and problems?
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